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POSITION AVAILABLE: Assistant/Associate/Full Professor of Epidemiology and Biostatistics.  Position is located at the  
 Veterinary Medical Teaching and Research Center (VMTRC) in Tulare, CA 
    _________________________________________________________ 
 
SALARY: Dependent on qualifications and experience 
    _________________________________________________________ 
 
QUALIFICATIONS: PhD or equivalent required in Epidemiology/Biostatistics or a closely related field. DVM preferred 

but not essential.  Documented research program or potential to develop an independent research 
program in epidemiology of food animal health and disease or biostatistical methods appropriate to 
food animal populations.  Demonstrated aptitude/experience in teaching and mentoring graduate 
students or the potential to do so is required.  Demonstrated record or potential in acquisition of 
extramural funding.  Must possess excellent interpersonal and communication skills and a 
demonstrated ability to work with others in a collegial team atmosphere.  Evidence of, or potential 
for leadership and initiative is essential and required. 
 

RESPONSIBILITIES: Teaching:  Responsibilities include:  1) Dairy production medicine residents; 4th year veterinary 
students with an interest in dairy production medicine.  2) Participation in lectures, laboratories and 
discussions in the DVM professional curriculum and graduate professional curricula (MPVM), and 
3) Participation in the graduate academic programs (MS and PhD) of the campus, particularly the 
Graduate Group in Epidemiology.  Development of new specialty courses based on area of 
expertise is expected. 

 
Research:  The development of a creative, independent and productive research program at the 
VMTRC is a fundamental and indispensable requirement of the position, including publication of 
results in professional/scientific journals.  The successful candidate will be expected to develop an 
on-going research program and will provide leadership in directing research projects of graduate 
students and research.  Preferred areas of research emphasis are:  Benefit-cost analyses, 
economic evaluation, production monitoring, & risk management strategies for dairy cattle health & 
production efficiency; Evaluating & improving dairy cattle welfare.  All of these research activities 
are data-driven and require appropriate design, data collections, and analysis to yield scientifically 
valid and useful results. 
 
Service:  The candidate is expected to work with state agencies and campus groups in identifying 
important research needs in animal health, management and well-being, and to be a consultative 
resource for those agencies.  In particular, collaborative involvement with dissemination of new 
knowledge to stakeholders, including veterinarians and dairy producers.  University and public 
service through committee work, participation in professional organizations, continuing education 
and other appropriate means is also required.   

 
APPLICATION PROCESS: To receive fullest consideration, applications must be received by September 2, 2008; position 

open until filled.  Interested applicants should submit 1) a letter of intent outlining special interest in 
the position, overall related qualifications and experience and career goals; 2) curriculum vitae; and 
3) the names and addresses of four professional references to: 

 
 Dr. P.H. Kass, Chair 
     Attn:  Debra Amundson (dmhill@ucdavis.edu) 
     Department of Population Health and Reproduction 
     School of Veterinary Medicine 
     University of California 
     Davis, CA  95616 
     Phone (530) 752-2375; Fax (530) 752-4278 
    _____________________________________________________________________ 
 
The University of California, Davis and the Department of Population Health and Reproduction , School of Veterinary Medicine, are 
interested in candidates who are committed to the highest standards of scholarship and professional activities, and to the development 

 



of a campus climate that supports equality and diversity.  The University of California is an affirmative action/equal opportunity 
employer.

 


